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INTRODUCTION / CHALLENGE

• The U.S. is facing a significant nurse staffing
crisis, limiting hospital bed availability and
service capacity.

• particularly in rural states like Mississippi,
where 38% of hospitals are at risk of closing.
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SOLUTION- Disrupting Nursing Shortage

‘Introducing the virtual nurse’ .
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NEXT STEP- INTEGRATION OF AI TECHNOLOGY.

Pilot Program
• AI technology

implemented on
6West and 4 North (46
beds)

• Initial focus on Fall
Prevention

Staffing-
• Tele Sitters 24/7
• VRN 9am-9pm, 7days

FALL PREVENTION ALGORITHM

PRELIMINARY RESULTS

CONCLUSIONS

• The Virtual Nursing program has the potential
to provide multi-faceted benefits.

SAFE CAUTION ALERT
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Patient Falls – Unit 4N
AI-Powered TeleSitter

Implemented February 2025

Total Falls Falls with Harm

February
- 1 fall before
implementation
-1 fall high risk but
not monitored
(adjusted criteria)

March
-1 fall low risk
-1 fall moderate risk

-neither monitored
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